
 

 
 
 
CHIEF RISK OFFICER 
Century Federal Credit Union 
$415M Assets 
Cleveland, OH 

A financial institution in the midwest region of the United States is searching for a chief risk officer 
(CRO). The CRO is accountable for administering the efficient and effective governance of 
significant risks and related opportunities to the credit union and its departments. The CRO is 
responsible for the strategic, reputational, operational, financial, and compliance-related risk. The 
CRO assesses and mitigates significant competitive, regulatory, and technological threats to the 
organization's capital and earnings. The CRO works to ensure that the organization is compliant 
with government regulations and reviews factors that could negatively affect investments.  

The CRO is responsible for the organization's risk management operations, including managing, 
identifying, evaluating, reporting, and overseeing the organization's risks externally and internally. 
The CRO reports to the CEO and supervises the director of fraud prevention. A strategic mindset 
in this position is essential.  

Candidates must have extensive experience collaborating with executives and a broad 
knowledge of and experience with financial institution operating areas, functions, products and 
services, and the laws and regulations that apply to financial institutions. This organization is 
looking for a strategic thinker, with the ability to pivot and provide solutions to complex business 
problems and work with ambiguity. 

A master’s degree in business administration or equivalent business experience is required. A 
minimum of 10 years of progressively responsible experience in the financial industry, 5 years of 
risk management experience and 5 years of leadership and management experience. 

ABOUT DDJ MYERS, LTD. 
DDJ Myers is the executive search consultant for this organization.  Our expertise is in supporting 
leadership teams in sustainable practices for high-performing organizations through succession 
planning, leadership development programs, executive coaching, board governance and renewal, 
and executive search.  Please learn more about us at www.ddjmyers.com. 
 
To submit your confidential resume and learn more about the position represented by DDJ Myers, 
Ltd., please go to http://ddjmyers.com/positions/ or call (800) 574-8877. 
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