
Our clients appreciate the in-depth approach that we use to invest on their behalf, which 
includes multidimensional screening, leadership, behavior and personal competency 
assessments, and detailed questionnaire analyses.

 
BEST TALENT TO FULFILL YOUR STRATEGIC PLAN
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Executive Recruitment 

DDJ MyersContact Us
800-574-8877

Develop your board to reach its highest level of 
performance, please contact Deedee Myers, CEO,
at 800-574-8877 or info@ddjmyers.com.

YOU RECEIVE
Best-in-class committed, and engaged talent 
executive search consultants.

Top-tier approach using a comprehensive process that 
determines the behaviors, values, personal skills, and action 
and leadership preferences required in order to achieve 
superior performance.

Factual data and information to provide a solid foundation 
for hiring and retention success.

Use of our successful recruitment and leadership
assessment practices for objective evaluation of
internal candidates.

Strong partnering, with hiring executives and 
human resources.

Our guarantee that candidates will fulfill on their 
responsibilities and accountabilities for today, and use 
their vision and insight to position your organization 
for success tomorrow.

Engaged and committed employees with strong 
contributions over extended periods of time.

YOU HAVE
A competitive advantage with DDJ Myers because we 
promise to be:

Knowledgeable: we study and engage in best practices 
in recruitment, leadership, and organizational consulting.

Listeners: we excel at listening to the concerns and 
contexts of our clients and at customizing our efforts 
to meet their needs.

Innovators: we are thought leaders who invent practical 
models that support ease in understanding concepts and 
effective action in recruitment and leadership. 
Committed Partners: we work toward specific observable 
outcomes and are held accountable for our commitments.
 

PROCESS
DDJ Myers delivers a robust, comprehensive 
process that supports you in making the most 
beneficial decisions. Our purpose is to attract and 
recruit the best talent to fulfill your strategic plan. 
 

Whether you need a branch manager, director, 

financial analyst, or C-Level high performer, we 

recruit individuals who are sustainable leaders 

for your organization.

Roles are benchmarked using a patented bench-
marking process to determine the behaviors, 
values, personal skills and task preferences 
required for superior performance. We help to 
eliminate natural biases often connected with the 
hiring process and use factual data to provide a solid 
foundation for coaching and hiring success.

You will be delighted with the level and quality of 
candidates presented, including the thoroughness 
of our vetting process and the detailed candidate 
portfolio you will receive for each interviewee. 
Our clients appreciate the in-depth approach that we 
invest on their behalf: multi-dimensional screening, 
leadership, behavior and personal competency 
assessments, and case study analyses. 

Most of our recruiters are certified leadership 

coaches who apply unique expertise to recruiting 

on your behalf, as our valued client.

Contact Deedee Myers or Peter Myers to learn
more about our uniquely successful Executive 
Recruitment program.
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Executive Search:

1. Meet with the hiring manager and key stakeholders to establish a clear picture of the role 
 and its objectives. Complete a proprietary recruitment and succession plan model used to identify   
 required skills, competencies and behavior required for the role.

2. Assist in the development of a comprehensive position description, candidate questionnaire,
compensation, and executive bene�t and compensation package that meets the objectives de�ned 
in step one.

3. Search for and screen potential candidates who meet the speci�cations and have the 
quali�cations and behavioral characteristics required to succeed in the position.

4. Provide selected candidates with a customized candidate questionnaire to evaluate their 
written communication and technical skills, as well as their leadership competencies through 
rigorous leadership assessments.

5. DDJ Myers conducts interviews with selected candidates to assess knowledge, expertise, 
and communication skills and to ensure that their personal goals are a �t with the needs and 
objectives of the organization.

6. Present Candidate Presentation Packets for consideration and use during interviews.   

7. Coordinate various stages of interviews between selected candidates and participating 
stakeholders. Manage interview feedback and support selection of the �nalist(s).

8. DDJ Myers and the hiring manager debrief interviews and the �nal one or two candidates 
are selected for a subsequent interview or interviews.

9. Once a �nal candidate is selected, DDJ Myers coordinates with the hiring manager for 
an o�er of the job, compensation, and relocation package (if applicable) for the �nalist.

 Support on-boarding of the new hire over a multi-month timeframe.10.


